s.No Name of the outgoing |Organization in| Type of Position Salary per Year of
students placed which placed offered annum in INR Placement
1 [Ms. Saba Shakeel Aon, TLC Configuaration 7-10 Lacs per 2020
Analyst Il annum
2 | Mr. Nadeem Ahmad Bhat Aon, TLC Configuaration 7-10 Lacs per 2021
Analyst Il annum
3 |Mr. Mubashir Mushtaq Aon, TLC Configuaration 7-10 Lacs per 2021
Analyst Il annum
4 Mr.Umer Mukhtar Beigh | Coffeebeans, | DevOps Engineer 11- Lacs per 2020
Consulting annum
5 |Mr. Nouman Boza Barracuda, Technical Solution | 8.5- Lacs per 2022
Networks Enginner annum
6 |Mr. Sajid Rashid Barracuda, Technical Solution | 8.5- Lacs per 2022
Networks Enginner annum
7 |Ms. Sumaira Farooq Higher Contractual 3 lacs per 2023
education lecturer annum
8 |Ms. Sanna mushtaq Almuqgeet |Software developer| 1,50,000 Per 2022
9 [Mr. Kysar Ahmad Rural Accounts Assistant | 5.80 Lacs per 2021
Development annum
Department
10 |Ms. Farah Nisa BQE Software | DevOps engineer 4.8 Lacs per 2023
Private Limited annum
11 |Mr. Mohammad Rayees BQE Software Software 2022
Private Limited Development
Engineer I
12 |Mr. Mohsin Yaqoob QSS Inc. Software 24 Lacs per 2021
Mr. Sharif Jeelani Srinagar Software 3.5 Lacs per 2021
Technology Developer annum
Consultants
13 Pvt. Ltd.
Ms. Mehak Jan Vivasvat 1.8 Lacs per 2024
Revolutions Software annum
14 Limited Developer
15 |Mr. ATHER HUSSAIN H.O.F, GREEN DIRECTOR 24 Lacs per 2019
WORLD, J.S annum
FOODS PVT.
16 |Dr. Shimoo Firdous University of Contractual 4.8 Lacs per 2023
Kashmir lecturer annum
17 |Nusrat Nazir Zedvox Business 2023
development
associate
18 |Haris Mushtaq Sheikh Girnar Care | Associate Software| 1.5 lacs per 2022
Private Limited Developer annum
19 |Sameer Mohi U Din US Technology Cloud Support 2023
Pvt Ltd Engineer
20 | Dr. Naveen Jeelani Khan | South Campus, Contractual 4.8 Lacs per 2024
University of lecturer annum

Kashmir




21 |[Mr. Syed Wajid Aalam South Campus, Contractual 5.4 Lacs per 2024
University of lecturer annum

Kashmir

22 |Ms. Tahmeena iQuasar Sr. proposal Writter|38750+incentiv 2023
Software es per month

23 |Saleeqa javid Shah iQuasar proposal Specialist | 6.10 lacs per 2022
Software annum

24 |Saqib Gulzar Bhat Colognenet, | Research Assistant| 4.2 Lacs per 2024
Malaysia annum




Government of Jammu & Kashmir
Lalmandi Srinagar
Subject: - Appointment of candidates for the post of “Accounts Assistant (Panchayat)”
Department of Rural Development and Panchayati Raj, J&K.
Ref: - Letter No:- SSB/Sel/Secy/ 2021/4866-72 dated.08-07-2021 from Service Selection
Board J&K and letter No RD-EsttONG/91/2021-12 dated.26-07-2021 and No. RDD-

EsttONG/91/2021-12(e-office) dated 30-09-2021 received from Administrative
Department.

S e8] ner

In continuation to this office order No. 963-DRDK of 2021 dated 06-10-2021
and pursuant to above referred communications received from Service Selection Board J&K
and Administrative Department, sanction is hereby accorded to the temporary appointment of
following candidates as “Accounts Assistant (Panchayat)” in the pay scale of Rs. 29200-
92300 (Level 5). The appointees are deployed to Blocks indicated against each:-

DISTRICT: BUDGAM

SERIAL
NO.IN | NAME OF THE BLOCK
SNO | cenm CANDIDATE PARENTAGE ADDRESS CATEGORY | ,ccieven
LIST
T KYSAR AHMAD GH HASSAN SHEIKH | GULAB PORA KAWOOSA om KHAG
2) |8 FAIZAN YOUSUF :‘om“w 31 SRINAGAR o BEERWAH
[ RASIQ RASHID REGOO | ABDUL RASHID KHREW PAMPORE
BLEE o 22600 | mawasa om BUDGAM
MOHD SHAFI HERPORA TARIGAM DEVSAR
4) 47 JUNAID SHAFI MALLA KULGAM oM BUDGAM
5) 62 | PARVEEN KUMAR RAM LAL DIANI SAMBA om/Esm BUDGAM
MANDI PASWALIAN
6 |64 e oy (SANGWALI), NEAR TALAB | OM/ESM BUDGAM
MANDI PASWALIAN SAMBA
TIRED RAKESH KUMAR LATE SOBHARAM | 5 SEESUL (BARSHALLA) DODA | RBAJESM BUDGAM
W.NO.6 BHAINOWA
8) 75 _VA_NBANA !(UM&HI _TSHOK KUMAR ' URI sC B.K PORA
9) 86 IMTIAZ AHMED MOHD BASHIR K 0 SAL . oo B.K.PORA
) B iy RS POONCH e
TANVEER AHMED 5T
10) |88 S MOHD YOUNIS 3 SALANI POONCH PAKHERPORA
SHIEKH ABDUL MARKOOT GUREZ ST
11) 90 SHIEKH RUBEENA REHMAN BANDIPORA NAGAM
12) |83 RIFAT ARA CHUAMQADIR | MagkooT BANDIPORA o CHADOORA
13) | 100 IMRAN RASHID ::1‘,“ R HYDERPORA SRINAGAR EWS BEERWAH
AADIL AHMAD FAROOQ AHMAD
14) 103 SHEIKH SHEIKH GUND MUM DAR BUDGAM EWS SURASYAR
MOHMAD RAFEEQ | NOORMOHMAD | RATHSON BEERWAH
15] A BABA BABA BUDGAM EWS KHANSAHIB
S.K.PORA
BASHIR AHMAD WARD NUMBER 5
16) 117 ISHFAQ AHMAD BHAT BHAT DARDPORA KUPWARA PSP
=0 5 ; MOHAMMAD KOIL PULWAMA KOIL Il
17) | 120 UMAIR YASEEN ptp g s oty osc PAKHERPORA
BASHIR AHMAD APARPORA NIGEEN PORA
18) | 122 SHAHNAWAZ BASHIR | 0 | rngam osc KHANSAHIB
The concerned Block Development Officer shall assign charge of 2-3 contiguous Panchayat Halgas
to afore mentioned appointees.
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Q.

biect to following terms & conditions:-
523 Ilablfc:uoiveiopment Officer within alrgeb;e:L i:l
date of issuance of this order failing which their appomt_m;sn_t] ;h(aGAD frpitr
:Iayhs fr;lrlr:‘eeﬁ cancelled without any noticg in terms of Circular No:
o hav

07-2019 Issued by Finance Department J&K. - terms of SRO 202 dated 30" June 2015

- drawn
3. The siaiy of e apg:égdteels?ghjalln:ezozu issued by General Administration Department

: i i inimum
;:?Kd vgut:nz.%elrrst period of two years, the appointees shall be entitled to mini
mié sl el b “fim grac_le‘ p_:y as%g;fap?gtu%em?omng testimonials in original to
* e apﬂpgnbtie;:t émﬁzddnlgg lfrgon'\ respective issuing Puthprities r?f"d the salary be
br:ie‘;igd only after receipt of satisfactory verification reports in this regard:
i. Domicile Certificate.
ii. Date of Birth Certificate.
jii. Qualification Certiﬁca’ge(s].
« Categorv Certificate, if any. i FEPW R e e

idates
The appointment of above cand
1. The appointees shall report to concern




17" October 2022
ASPL/HR/LOE/2022/0CT/912

LETTER OF EMPLOYMENT
Private and Confidential

Dear Sanna,

Following our recent discussions, we are delighted to offer you the position of “Junior Software Developer”
with Almuqeet Systems Pvt. Ltd (ASPL). ASPL is part of the Almugeet Technology Group, headquartered in
Dubai UAE, ASPL delivers applications, managed services & IT consulting services toits banking, enterprise,
payment processing and manutacturing clients worldwide, if you join us, you will become part of a fast-paced
and dedicated team that works together to provide our clients with the highest possible level of service and
advice. As a member of our team, we would ask for your commitment to deliver outstanding quality and results
that exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of Our Organization. In return, we are committed to
praviding you with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline
the terms and conditions we are proposing.

Title: Junior Software Developer

Job Location: Building 2, Software technology parks of India, Rangreth.

Joining date: 10" October 2022.

Probation: 4 Months.

CTC: During your probation period, you will get a monthly CTC of INR 14000. After the successful completion
of your probation, your monthly CTC may be revised up to INR 20000 on the basis of your continued
performance and satisfaction of the company. Such revision may be made by the company on its sole
discretion and such revision is not binding. Break-up of your salary is mentioned below far your reference:

PF Deductions YES YES
Monthly Annually
Cost to Company (CTC) i i 14,000 168,000 A+B
Basic 6,604 79,246
HRA 2731 32,776
Medical Allowance 441 5,294
Conveyance Allowance 1,761 21,127
Telephone Allowance 880 10,556
Other Allowance 791 9,493
Gross Salary 13,208 158,491 A
EPS 550 6,601
PFER 242 2,908
Total Contribution(Employer) 792 | 9,509 B
PF Employee Contribution 792 | 9,509 c
In-hand Salary | 12,415 | 148,981 | A-C
SAmugeet Systems PVT LTD wWww almugeet net CIN. UT2300JKZ015PTCO0436D
) o ', Elec Complex S1OC0 Ma Seinagas, JGK 19000 =1 +91- -2 300086 —
- x:". mmm;e-::. a::: STP1 nn:no. 5|maw.:ammlh,“;ﬂw:_ K :woo; [...] n::-:::--a)»«sxu B2 intomaimugest.net

1/2

Terms and conditions of employment are set out in an “Agreement of employment” to be signed on the day
of Joining.

Following the initial probationary period, a progression and performance review will be conducted on a four
monthly basis to assess performance to-date, and to clarify or modify this arrangement, as the need may arise.
This arrangement may be terminated in writing by either party with notice that complies with Employment
Standards of the company.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

We would appreciate if you can confirm your joining through an email response of this affer.

'WOQ‘
o
H =
ﬂ”/ﬂ F—
Peerzada Azib Ahmad Qadri

Assistant Manager-Human Resources
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Welcome to Biometric Attendance System (BAS)!
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Good Afternoon - Sumaira Farooq

Designation : Contract Lecturer

Status : Active

&

Attendance
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Nodal Officer Details

& Ashwani Hansa
@ Under Secretary

% ashwani.hansa@jk.gov.in
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18/Sep/2023 bae

Ms. Farah Nisa
Tawheeda Bagh, Nowshera
Srinagar, Pin- 190011

Dear Farah,

With reference to your application and the subsequent interview you had with us, we have the
pleasure in offering you an appointment as “Data Engineer” in BQE Software Private Limited.
The terms and conditions of appointment are as follows:

1. APPOINTMENT:

e You are required to join on Sep 26, 2023.

e Though you have been engaged to a specific position, the company reserves the
right to send you on deputation/transfer/assignment to any of the company’s
branch offices or other department in India or abroad, whether existing at the
time of your appointment or to be set up in the future.

2. EMOLUMENTS:
e Your salary package for the period of 1 year will be decided in advance and will
be applicable from the date of joining.
e Raises are usually given after completion of the 1styear of service. However, the
raises are not guaranteed. The raises are primarily based on the company’s
profitability, performance, market trends etc.

3. PROBATION:
You shall be on probation for a period of six months from the date of joining the duties.
On completion of probation and subject to your performance being found satisfactory,
you shall be confirmed as a permanent employee of BQE Software Private Limited.
Also, the benefit of Provident Fund will be available to you from the first month. (For
details about the Provident Fund, please see the Annexure).

4. IN PROBATION PERIOD:

During the probation period, your services may be terminated by the management
without giving any notice.

BQE Software Private Limited
SIDCO Complex, Rangreth, Budgam
Jammu and Kashmir, India. 190007
Tel: (0194) 2300562 | www.bge.com
CIN: U74999JK2017FTC010016
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10/Nov/2022

Mr. Mohammad Rayees
Wagoora, BK Pora, Nowgam,
Srinagar, 190015

Dear Rayees,

With reference to your application and the subsequent interview you had with us, we have the
pleasure in offering you an appointment as “DevOps Engi " in BQE Soft Private
Limited. The terms and conditions of appointment are as follows:

1. APPOINTMENT: -

* You are required to join on or before 14 Nov 2022,

* Though you have been engaged to a specific position, the company reserves the
right to send you on deputation/transfer/assignment to any of the company’s
branch offices or other department in India or abroad, whether existing at the
time of your appointment or ta be set up in the future,

You shall commute using your persanal vehicle.
EMOLUMENTS:

* Yoursalary package for the period of 1 year will be decided in advance and will
be applicable from your date of joining,

Raises are usually given after completion of 1% year of service, However, the
raises are not guaranteed. The raises are primarily based on the company’s
profitability, performance, market trends etc.

PROBATION:

You shall be on probation for a period of six months from the date of joining the duties.
On completion of probation and subject to your performance being found satisfactory,
you shall be confirmed as a permanent employee of BQE Software Private Limited.
Also, the benefit of Provident Fund will be available to you from the first month. (For
details about the Provident Fund, please see the Annexure).

b
.’Qﬂbj,e's"_
4.SEPARATION IN PROBATION PERIOD: 0 T /

During the probation period, your services may be terminated by the management
without giving any notice.

BQE Software Private Limited
SIDCO Complex, Rangreth, Budgam
Jammu and Kashmir, India. 190007
Tel: (0194) 2300562 | www.bge.com
CIN: U74898JK2017FTC010016

bge

4. TERMINATION / NOTICE PERIOD: We hope your assaciation w

ith us will be a very long
one. However, upon successful

completion of your probation period, your employment
may be terminated by BQE Software Private Limited by giving 1 months’ notice in
writing or BQE Software Private Limited may in its sole discretion, terminate your
employment immediately by paying you in lieu of notice. You may voluntarily resign
from employment by giving 1 months' notice in writing to BQE Software Private Limited,
If you have given a notice to voluntarily resign from employment, you are expected ang
required to diligently serve the entire natice period. However, in such a resignation
situation, BQE Software Private Limited may, at its sole discretion, without being
obligated to do so, (i) require you to leave employment at any time during the notice
period without any payment for the balance unexpired portion of the notice period o

i) upon your request allow you to leave employment during the notice period upon y&
making payment to BQE Software Private Limited in the form of damages for breach,
the amount equivalent to your salary for the balance unexniced nactios of tha aatice

& O] <




QSS

Technosoft
E

Mohsin Yagqoob
Date: October 15, 2021
Email ID: mohsinygb@gmail.com

Dear Mohsin,

Sub: OFFER LETTER

We are pleased to offer you the position of “Sr. Software Engineer”. Attached are the specific terms and conditions of
our offer. Please read these important details carefully.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e., October 20, 2021. Please contact us immediately if you
require an alternative joining date. If you do not confirm your acceptance or we are unable to set an alternative date, this
offer will be withdrawn.

Your Cost to Company (CTC) would be INR_er annum.

To confirm your acceptance of this offer, you are required to:
* Respond via email to hr@gsstechnosoft.com to communicate acceptance of the offer and to confirm your joining date.

* Any change of joining date must be sent to hr@qsstechnosoft.com, at least 1 week prior to your original joining date.
The new joining date should be no later than 5 days from the joining date specified above.

* You are required to be available between 09:30 A.M- 10:00 A.M. We will do your joining formalities virtually
On your joining date, please bring following documents:

(i) 1 photocopy of this letter duly signed and dated by you.

(i) Education degree certificate and all your mark sheets — original and Photocopy both.

(iii) Relieving letter or resignation acceptance letter from all of your previous employers — original and photocopy both
and last three salary slips.

(iv) Four colored passport size photographs.

(v) Proof of identity. Bring 2 photocopies of the following documents: Aadhar card, Voter’s identification card and PAN
card.

* Please note that all of the above documents are mandatory and you will not be allowed to join without them.

Please contact us via hr@qsstechnosoft.com for any queries regarding your employment offer. The other terms and
conditions of the offer are as follows:

1. WORKING HOURS - Your hours of work are 42.5 hours per week excluding breaks. You may be required to operate in
any of the shifts, including night shift, as may be decided by Company keeping in view business needs and deliverables to
customers. You may also be required to work such additional hours as may be necessary for the proper performance of
your duties.

QSS Technosoft Pvt. Ltd. | CMMI Level 3 | 1ISO 27001:2013 Certified



14" December 2021

Sharif leelani
Ganderbal, Jammu & Kashmir
Employee Code/ID: PMAG/STCPL/1206

Dear Sharif,

Pursuant to your applicaltfun for employment and censequent upon the interview you had with us,
we are pleased to appoint you to the position of Software Developer our Rangreth office on the
following terms and conditions:

Reporting

You will be reporting to Arshad Bhat or such other persan as may be informed to you from time-to
time.

Compensation
Your annual Cost to Company will be Rs, 1,68,000 (Rupees One Lac Sixty Eight Thousand Only) per
annum as per the details given in'the Annexure A.

Taxation
Yourincome in India will be subject to tax deduction at source and in accordance with the tax laws
of India and other statutory rules as applicable.

Probationary Period

You will be on probation for a period of 6 months from the date you join. During probation, your
appointment may be terminated by either party giving one month written notice, or on payment of
one month salary in lieu of notice period. At the end of the probationary period, based on your
satisfactory performance, the company will communicate its intention to confirm you in its services
in writing. If you are not confirmed after six months, this order will continue to be in operation and
the probationary period will stand automatically extended till the company gives further notice.

Business Hours
‘Standard Business hours are from 09:30 AM to 05:30 PM with 30 minutes for lunch, Monday_to
Saturday, Owing to business requirements you may be required to work beyond standard working

hours and if necessary on holidays.

Duties

You must:
&

Devote 5&h‘st‘&nti_é]_fwfhe whole of your time and effort to the performance of those

rg_gggﬁ;gg%@li&i_e; and tasks during business hours(and such additional time as may be

necessary) : i
ﬁérfoiér'h}gil of the responsibilities to the best of your ability with all due care and diligence

Use youir best endeavours toipromote the Interests of the company

 Jamm & Kashimi - 190007
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@ Vivasvat Revolutions
.

Limmiied

OFFER LETTER
Date ~- 8 March, 2024

Mehak Jan
nabimehak47@gmail.com
91-9541296620

Working Hours - 5pm to 1:30am 15T
Joining date — 11 March, 2024

Dear Mehak Jan,
We are pleasad to offer you a position as Software Developer,
Compensation and Benefits:

You will recelve a total compensation Package of Rs. 1.BLPA €TC (Full-Time). You are expected to treat
this infarmation and any changes made therein from time to time as personal and confidential,

Enclosed are your terms and conditions of service.

Vivasvat Revolutions Limited - WeWark Chromium, CTS No. 106, 106/1-5, logeshwari-Vikhroll Link
Road (IVLR), Near LE&T Junction, Milind Nagar, Powai, MH 400076
Ph: 9823665562 | Emall: info@vivasvatrevolutions.com
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wwnw jkeducalion.gov.n . wew (keducation govio
Fax 0194-2450574-Sgr

e-mailedu-jk@nic.in 0191-256023C-dmu

Government of Jammu and Kashmir
School Education Department
Civil Secretariat, Jammu/Srinagar

Subject: Appointment of Lecturers 10+2 in the discipline of (Information
Technology) in School Education Department.
Reference: Letter No.PSC/DR/Lect/IT/2017/2016 dated 05.03.2018 from J&K
Public Service Commission, Jammu.
Government Order Not/?’iEdu of 2018

b a te & °2 0%2018
As recommended by the Jammu & Kashmir Pubfic Service Commission,and in

accordance with Jammu and Kashmir Special Recruitment Rules, 2015, issued vide
SRO-202 of 2015, dated 30.06.2015, sanction is accorded to the appointment on
regular/ temporary basis in favour of the following 11 (eleven) candidates as Lecturers
(Information Technalogy) in the School Education Department, in the pay scale of
Rs.9300-34800 with Grade Pay of Rs. 5400, strictly in terms of Rule 9 of SRO-202 of
2015, dated 30.06.2015:-

TSNo [ NAME [PARANTAGE _ [ ADDRESS e
T OPEN MERIT CATEGORY :
ol [UZMA HAMEED ABDUL HAMEED MIR 3% RADAPORA
| . _ KHAN‘YAR
02. | SHANBAZ YOUSUF BHAT TMOIAMMAD  YOUSUF CHATLOORA
| BHAT | W «TER(;AM 3
SELECT LIST OF RBA CATEGORY
| FOZIA RASHID AB. RASHID [ PORWARA CHADOORA
| ZAFAR MAJEED RA THER AB. MAJEED RATHER UMAR COLONY
| WAKURA o a
TAZAD HUSSAIN SYED BUDHAR! GHULAM QADIR SYED | 109 GUND DALWASH
| | BUKHARI KARHAMA |
“MUDASIR ABDULLAH MOHD ABDULLAH | 696 MOHALLAH
SHEIKH CHAMBOORA VILLAGE
ARIGAM KHANSAHIB
"SELECT LIST OF SCCAT EGORY
TPINKY CHANDWAL PRITAM CHAND THNO300 LANE 16
LOWER SHIV NAGAR
i T e _ ETAMMUL |
R SELECT LISTOF STCATEGORY e =
ﬁl [ SABHA-UN-NISA MANZOOR HUSSAIN | RO PL ANGARH PO
i BEHROTE
| THANAMANDI
). 1 "ﬁﬁmm?ﬁ"amb : ABDUL AHAD BHAT HOUSE NO.S6 GAZALL
s g A R T - — ijm ANE | HMT
== i “ALC CATEGORY - ) =
rol TTTSAMINA ANJUM "PERVAIZ KHAN O~ PANJGRIAN PO
umw:;m AR \Hamxe\
| N lRio
THR T “GLC CATEGORY =
ol TTAVAID AUMAD TELI r_m ANV MOHAMMAD | PETHZANIGAM
! TELI BEERWAH POST OFFICE
, | KUMROO




The appointees shall report tc the concerned Directorate of School Education
of their respective Division. The concerned Directorates will allow them to join only after
verification of the following documents in original:-

Permanent Residerice Certificate

Age and Health Ceftiﬁcate

Academic Qualification and Category Certificate (if any) and genuineness thereof
“No -Loan Certificate” from DIC/concerned District Employment Office.

® a o o w

Charactert’antecedents certificates.
If, on verification, the certificates produced by the appointee proved to be fake
or forged, the appointment shall stand cancelled ab-initio.
The appointment of above candidates shall further be subject to the
following conditions:-

a. That the appointee(s) shall be initially on probation for a period of five years and
after completion of five (5) years of their service(s) they shall be declared as
permanent, subject to passing of such tests, or successfully undergoing such
training, as provided under Rule-8 of SRO-202 of 2015 dated 30.06.2015.

b. The appointee(s) shall have to necessarily work for a priod of five (5) years on the
post against which he/she has been appointed and such appointee(s) shall not be
eligible for transfer for whatsoever reason during the temporary service of five
years,

¢ That any person appointed against any available vacancy on the basis of being a
resident of backward area or an area adjoining the Line of Actual Control shall
serve in such area for a period of not less than seven (7) years.

d. That during the period of first five years, the appointee shall be entitied to the
minimum of the scale of pay, along with the grade pay, applicable to the post
against which he/she is appointed.

e. That the appointee(s) shall be entitled to annual increments, Dearness Allowance,
House Rent Allowance and City Compensatory Allowance after successful
completion of their five years of service on consolidated salary.

f. That the appointee(s) shall be entitled to the benefits under the Medical
Attendance Rules and Leave Rules from the date of their appointment itself.

g. That the seniority of the appointee(s) shall be reckoned from the date of their

appointment.

e’g\;\/ A



g. That the seniority of the appointee(s) shall be reckoned from the date of their
appointment.

h. That the period spent on probation/ consolidated salary shall also reckon for
purpose of calculating the qualifying service of these appointees for pension and
other benefits provided under SRO-202 of 2015 dated 30.06.2015.

i.  That in the matter of other conditions of service like age. qualification, discipline,
conduct and other allied matters, a person appointed under these rules shall be
governed by the recruitment rules of the service to which the post occupied by
him belongs, besides, other rules, regulations and orders in vogue of the State
Civil Services in general. -

J. That the appointae (s) shall report within a period of 21 days from the date of
issuance of this order to the concerned Directorates of Schoal Education, failing
which their appointment shall be treated as cancelled without any notice.

k. That the salary of the above appointee (s) shall not be drawn and disbursed
unless and until his/her character/antecedents are received from CID
Headquarters and authentication of qualification/ other allied documents from the
concerned issuing agency/agencies.

The Directors of School Education Kashmir/Jammu are directed to issue posting
orders in respect of those appointees who join, immediately to ZONE-IIl areas as
notified in Para-5 of Government Order No. 622-Edu of 2015 dated 22.12.2015
against available vacancies wherever these vacancies exist, and thereafter
against those who are presently posted in ZONE-IIl areas beyond one year.

The Directors of School Education, Kashmir/ Jammu shall, however, report those
appointee(s) who do not join within 21 days and will simultaneously issue public
notice through print/ electronic media giving last and final oppertunity to those
who do not join, so that waiting list adjunct to select list is operated.

The appointments of above candidates will also be subject to the outcome of the
writ petition(s), if any, pending before any Hon'ble Court of Law.

By order of the Government of Jammu and Kashmir.

Sd/-
(Farooq Ahmad Shah) IAS
Secretary to the Goverrnment
School Education Department

No.EQu/V/ 56/2018 Dated : ¢ ) .04 2018

Copy to the:-
1. Commissioner/ Secretary to Government, General Administration Department.
2. Secretary, J&K: Public Service Commission, Jammu.
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9.

Director, Information, J&K, Jammu.

Director, School Education, Jammu/Kashmir

Director, Archives, J&K

General Manager, Government Press, Jammu for information.

OSD to Hon'ble Minister for Education for information of the Hon'ble Minister.
Special Assistant to the Hon'ble Minister of State for Education for information of
the Hon’ble Minister.

Private Secretary to Secretary to Government, School Education Department.

10. PA to Additional Secretary to Government, School Education Department.
11. Concerned.

12 1/C Website, School Education Department. o
“"13.Monday Return (w.3.S.Cs. )/ Stock file. ﬁ_ﬁw

(Chand Singh)KAS
Under Secretary to Government
f! Schoql Education Department
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